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The National Awards for Constructing Excellence - 19th November 2010

Following successful of the regional awards in the North West, this award celebrated the best of
Constructing Excellence nationally. They are designed to showcase the best and reward achievement
by organisations and project teams that have achieved regional acclaim. In order to qualify for the
awards the project team or organisation must have engaged with the Constructing Excellence agenda
and adhered to the principles of best practice.

Blackpool Build Up were "Highly Commended" in the categories "Leadership & People Development
Award"

Judges were looking for improvements resulting from leadership, training interventions, or an
enlightened client. Entries showed respect to the workforce and local communities, while
simultaneously winning respect from them through workforce development, skills and training, bench
marking, equality and diversity, health and safety and working environment..
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G4C Generation for Change

GA4C is part of Constructing Excellence,
and we share joint aims.

Following CE's lead in collaborative
practice we seek to harness the power
of the next generation from across
the industry to drive change for the
better, improving the way the industry
functions and the subsequent asset
outcomes it provides to society.

We are open to anyone looking to join
the industry, or in the early stages of their
careers within the built environment.

As a multi-disciplinary and proactive organisation, G4C aims to:

»  Provide the tools for members to act on the change agenda

»  Provide the multi-professional platform that represents the ‘asset
management’ industry

* Be the voice that represents the next generation of industry leaders

» Facilitate and prompt the industry to ‘structurally’ change for the better

» Act as a shop window for potential industry entrants

There is a responsibility to G4C members to prepare them to
be the leaders of the future by:

Providing access to innovative industry thinking
Providing opportunities to ‘accelerate growth’ beyond typical

career paths

Understanding the strategic development/future of the UK construction
(asset management) industry

Providing networking opportunities to form relationships with like
minded high achieving peers and provide business opportunities




Our vision is to become the
organisation that is the driving force
for industry change, through the
development and connection of the
future industry leaders.

! We  will accelerate  growth
through securing G4C's future as
a recognised industry force for
positive change, with a definable
brand, firm relationships with key
mdustry flgures and access to the industry knowledge
and resource that provides the foundation of the change
agenda.

People

Attracting, effectively developing,
connecting and retaining the
necessary people required to drive
the change

Sustainability The Industry

Equipping members with the

necessary skills to drive the industry Ch d nge Age n d d

and wider society towards a
sustainable future

Asset Outcomes
Supporting the industry’s

transformation from process driven
to asset driven solutions aligned to
client and wider society needs

To become a member of G4C please email jenny.parker@constructingexcellence.org.uk
with your name, organisation and contact details.

Members are also advised to register with the G4C online community; the place where
they can access resource, discuss industry news and issues, share ideas and insights,
form special interest groups, connect with like minded peers and hear about forthcoming
G4C events.

To register please go to www.g4cnet.ning.com.
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“Promoting the provision of undergraduate
work opportunities in construction”

It’s vital that the industry invests in its next
generation of leaders, especially in the
current market.

We're promoting the importance of
providing undergraduate experience by
recognising the efforts of those organisations
that are already doing it.

Our 3 levels of accreditation (Bronze, Silver
and Gold) highlight efforts being made in all
forms across the industry and raise the
profile of this issue.

We are building a database of companies
worth approaching for undergraduate
placements so that students can find work,
and companies know where to find their
future leaders — check us out on Facebook.

Find out more!

For more information or to become accredited, please email our team:

leaders4thefuture @hotmail.co.uk

'j Like us on Facebook - search ‘Leaders 4 The Future’

Follow us on Twitter - @Leaders4TFuture

n CONSTRUCTING EXCELLENCE

Company Benefits

v Recognition of best practice
v Development of culturally immersed leaders
v No ‘resource/skills gap’ in the future

v Robust relationships with key universities

Student Benefits

v A chance to find an undergraduate job
v Early exposure to our industry
v Structured training

v An opportunity to compound knowledge
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